ENVPLOYMENT OPPORTUNI TY ANNOUNCENMENT

DEPARTMENTS OF THE ARWY AND Al R FORCE ANNOUNCEMENT #:  ANG 2007- 47

OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD OPENI NG DATE: 17 August 2007

HUMAN RESOURCES OFFI CE CLOSI NG DATE: 17 Sept enber 2007
4105 REEDY CREEK ROAD

RALEI GH, NORTH CARCLI NA 27607- 6410 ANTI Cl PATED FILL DATE: 14 Cctober 2007
POSI TI ON_TI TLE AND NUMBER: UNI T/ ACTI VITY AND DUTY LOCATI ON:

I nformati on Technol ogy Speci al i st 2639 Conbat Conmuni cations Squadr on,
( NETWORK) NCANG, Badin, NC

80467000

773224

GRADE AND SALARY:

(I'ncludes Locality Pay of 12.64% EMPLOYMENT STATUS:

GS-2210-11 $52,912 - $68, 787 per annum Excepted Service

WHO CAN APPLY: The area of consideration for this position is STATEWDE. Applications will only be
accepted fromcurrent Excepted enpl oyees of the North Carolina National Guard, current nilitary nenbers of
the North Carolina National Guard and residents of North Carolina who ae eligible and willing to enlist
in the North Carolina Air National Cuard.

HOW TO APPLY: TECHNICIAN: Applicants interested in the technician position may apply by submitting an

Optional Application for Federal Enploynment (Optional Form 612), resume a any other formof application. |t
is required that the Know edge, Skills and Abilities (KSA) listed bel ow be addressed and attached to the
application. NOTE:. Information that nust be provi ded when applying for a technician position is as follows:

announcenent nunber; nane; address; tel ephone nunber; social security nunber; date of birth; citizenship;
educati on; work experience; and other job-related qualifications. Dates reflected on the KSA’s nust mrror
dates listed on application.

Applications must be sent to: North Carolina National Guard, ATTN. OTAGNG HRO, 4105 Reedy Creek Road,
Ral ei gh, NC 27607-6410, to be received not later than the close of business on the above indicated closing
dat e.

QUALI FI CATI ON REQUI REMENT:  QUALI FI CATI ON REQUI REMENT:  Must have 36 nont hs speci al i zed experience
whi ch denpnstrates the applicant has acquired the below |isted KSA's. Education may be substituted
for experience when applicable and the appropriate transcripts are subnmitted with application.

NOTE: Mlitary Grade Inversion: The mlitary structure is preeninent over the full-tinme structure
and mlitary grade inversion within the full-tine work force is not permtted. The mlitary grade
of the supervisor nust equal or exceed the mlitary grade of personnel supervised.

KNOALEDGE, SKILLS & ABILITIES (KSA'S)

Bel ow are listed the KSA's for this position. Each technician applicant nmust address each KSA
individually in paragraph fornmat by explaining any civilian and military work experience (with dates) that
provi ded that KSA. These comments nust be addressed in the order they appear bel owand attached to the
application when applying for the position. Failure to include attachnent of the KSA Statenment will
result in your application not being considered for enpl oynent. ASSI STANCE | N COVPLETI NG THE KSA
STATEMENT MAY BE OBTAI NED BY CALLI NG 919- 664- 6172/ 6431.

Know edge of network and application server hardware, operating systens, and peripheral network equi pnent.
Know edge of security practices and principals applicable to |ocal and wi de area networks.

Know edge of Communi cations Security (COVSEC) Account Managenent.

Skill in witing, publishing and inplenmenting training plans.

Know edge of tel ephone and voice sw tching equi pnent.

Ability to prioritize work, set priorities and carry tasks through to conpletion.

ouhwnNE

CONDI TI ON OF EMPLOYMENT: Qccupants of this position nust maintain continuous military nenbership
in the North Carolina Air National Guard (NCANG . NCANG status (nmilitary grade, DAFSC, nmilitary
uni t) and experience nust be entered on the application. The recomended applicant will not be
approved for appointment until they occupy a compatible AFSC in the NCANG shown under Mlitary
Assi gnnent on the reverse side of this announcenent. The applicant selected for this position
will be required to participate in the Direct Deposit/Electronic Fund Transfer Program The
recommended applicant will not be approved for pronotion/appointment until the appropriate

physi cal exam nation is conpleted.

M LI TARY ASSI GNMENT:  Assignnment in a conpatible Enlisted position in the NCANG AFSC.  3C0X1,
3C2X1, 2E2X1, 3C3XX

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.




Announcenent # ANG 2007-47 (Cont)

PRI NCl PAL DUTI ES AND RESPONSI BI LI TI ES: Desi gns and engi neers data and voi ce networks carried over
various transm ssion systems such as multi-channel satellite, troposphere scatter systenms, Line
O -Sight (LOS) RF radios, LOS |aser radios, and cable systens, fiber optic as well as copper.

Engi neers and designs router-to-router connections utilizing mlitary and conmercial protocols,
switch-to-switch trunking, circuit configurations through nmilitary and commercial nultiplexers,
and asynchronous transfer node (ATM. Devel ops plans for enploynment of communi cations systens to
support in-garrison and depl oyed operations. Plans and designs Wde Area Networks (WANs)

consi sting of Commercial Of the Shelf (GOTS) and MIlitary Specification (MLSPEC) conmponents to
operate | AWaccepted I nformation Technol ogy (I T) security policies using autonated network
planning tools. UWilizes a broad know edge of I T concepts, principles, methods and practices to
(a) provide network services that support a requesting agency’s requirenents; (b) relate agency
requi rements to existing technology, policies, priorities, systenms capabilities, technol ogy and
servi ces, operating practices and procedures, terns/conditions of systens ard service contracts,
equi prent and staffing requirenments, costs and funding, and other supporting services required,
and (c) identify, direct, and coordinate the actions required to provi de needed services. Manages
frequency assi gnnent and control of operating frequencies. Provides technical guidance and
direction for different aspects of radio frequency spectrum analysis. Deternines the
conpatibility of frequency assignments for fixed station and/or mnobile radio, radar, satellite
links, and other systens used by the military. Coordinates frequency assignnments with ANG
Headquarters, |ocal Spectrum Managers, unit spectrum nanagers as well as MAJCOM Spectrum
Managenent personnel. Conducts transm ssion path analysis (path profiling) with various
conputerized prograns. Determines requirements and requests resources fromdifferent agencies to
support contingency and/or training networks. Coordinates with using agencies on |nternet
Protocol (IP) addressing, area codes, and tel ephone nunbering. Contacts, as required, Defense
Informati on Systens Agency (DI SA), Major Conmands (MAJCOVs), or other agencies to coordinate
operations between associated units and the dobal Information Infrastructure. Creates and

di ssem nates Gateway Access Requests and other fornal requests. Identifies and corrects network
and transm ssion deficiencies in planned or currently operational networks. Provides guidance and
direction pertaining to deployed comruni cations equi pnent/systens and the operating
characteristics of communi cati ons equi pnent, services, and systens. Determi nes operational,
technical and support requirenments for the location, installation, operation and mai ntenance of
networ k equi pment and systens. Coordi nates and conducts operational tests and eval uations of

desi gned networks to optimze capabilities. Reviews and anal yzes data, nmakes technical judgnents,
and prepares decisions and recomrendati ons concerning the quality, acceptability, and/or need for
changes/inprovenents. Represents the organization in conferences or with conmittees to establish
standard met hods and operating procedures to accomopdate nission requirenents. Devel ops short and
I ong range pl anning procedures to nmeet mssion requirenents. Develops procedures to ensure

opti mal use of M LSPEC and GOTS equi pment and reporting procedures. Interprets and applies joint
standards when designing data, voice, and transm ssion networks and/or systens to neet m ssion
obj ectives. Provides operating capabilities to acconplish mission requirements. Creates «
adapts guides and controls for network, system or total communications prograns in support of
daily operations, training exercises, and deployments. -Devel ops training prograns involving the
standardi zation, control, and/or guidance of communications prograns. Plans, devel ops and

adm ni sters operations. Perfornms duties associated with nobilization readi ness of section
personnel and equi pnent. Perforns other duties as assigned.

| NSTRUCTI ONS TO COMMANDERS/ SUPERVI SORS:  Thi s position vacancy announcenent will be given the
br oadest possible dissem nation. A copy of this announcenent will be posted to your unit/activity
bulletin board. A copy of this announcenent will be posted to the 145 MSF web page.

ADDI TI ONAL I NSTRUCTIONS: 1. Applicants are requested to identify, on a separate sheet of paper,
their race and national origin fromone of the follow ng categories: Mle or fenmale; Anerican
Indian or Al askan native; Asian or Pacific |slander; Black, not of H spanic origin; H spanic;
white, not of Hispanic origin. Subnission of this information is voluntary and will be used in
support of the NCNG Equal Enployrment and Affirmative Action Prograns.

2. Aninitial, and periodic medical exam nation may be required for jobs l|ocated in working areas
whi ch have a high exposure risk to conditions which may result in occupational illness or injury.
3. Participants in the Sel ected Reserve Incentive Programw || be adm nistered as prescribed by
NGB Panphl et 600- 15.

4. A permanent change of station (PCS) will not be authorized for the individual selected for
this position unless agreed upon in advance by HRO and a PCS order is preparedprior to effective
date.

5. Males born on or after 1 January 1960 nust be registered with the Selective Service in order
to be considered for federal enploynent.

DI STRI BUTI O\:
A B-3 C3, G25 H3, J-3, K3, M NI12, P-9, Q W2, Y-2, R HRO1, AGAV-1,
AGCS-3, DCSANG 1, DCSLOG (A-4, DCSO -3, DCSPER-3, FMCB-2, 1G1, SCSM 1, SRAA-1, VCSOP-1



